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7476 sy 74677 (Novembe er 10, 1980). 

(b) Ethnic slurs and other verba al or physical conduct relating to an individual's's national origin 
constitute harassment when this cconduct: 

(1) Has the purpose or effectt of creating an intimidating, hostile or offensiv ve working envi­
ronment; 

(2) Has the purpose or effec ct of unreasonably interfering with an individua ual's work perfor­
mance; or 

(3) Otherwise adversely affec cts an individual's employment opportunities. 

(c) [Reserved] 
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(d) With respect to conduct between fellow employees, an employer is responsible for acts of 
harassment in the workplace on the basis of national origin, where the employer, its agents or 
supervisory employees, knows or should have known of the conduct, unless the employer can 
show that it took immediate and appropriate corrective action. 

(e) An employer may also be responsible for the acts of non-employees with respect to harassment 
of employees in the workplace on the basis of national origin, where the employer, its agents or 
supervisory employees, knows or should have known of the conduct and fails to take immediate 
and appropriate corrective action. In reviewing these cases, the Commission will consider the 
extent of the employer's control and any other legal responsibility which the employer may have 
with respect to the conduct of such non-employees. 

[64 FR 58334, Oct. 29, 1999] 

SOURCE: 45 FR 85635, Dec. 29, 1980, unless otherwise noted. 

AUTHORITY: Title VII of the Civil Rights Act of 1964, as amended, 42 U.S.C. 2000e et seq. 

29 C. F. R. § 1606.8, 29 CFR § 1606.8 

Current through September 5, 2013; 78 FR 54593 
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